
BOARD RECRUITMENT CALL OUT 
 
Are you passionate about the transformative power of culture?  
 
Would you like to play a pivotal role in the future of one of the world’s most 
extraordinary theatre companies? 
 
Whether you’re eighteen or 80, have seen ten Complicité shows or are simply 
intrigued about what we do, we want to hear from you.  
 
We’re seeking new trustees to guide and support us in creating exceptional cultural 
experiences that transform people, inspiring creativity, delight, imagination and 
political action. We want people from a wide variety of backgrounds who can fire us 
up and challenge us with their insights and wisdom. You don’t need to come from a 
theatre background, simply have a demonstrable passion for the power of creativity, 
and a desire to support Complicité’s vision.  
 
While joining a board is a big, and voluntary, commitment, we want to ensure our 
trustees get as much out of it as they put in, and hope that the opportunity to be 
close to the creation process of one of the most highly regarded theatre companies 
in the world is a rewarding one. The chair and executive director will work with new 
trustees to ensure their role in the company is fulfilling and meaningful. 
 
This is an exciting time to join Complicité’s board: after a three-year period of 
reflection and enquiry, the company is about to enter a highly active phase, with 
several new productions underway and an enriched education and engagement 
programme. We are also exploring exciting new models for how our cutting-edge 
theatre can embrace digital technologies. More information on our plans can be 
found in the ‘about us’ section below. 
 
We are looking to recruit up 8-10 new board members over the next 5 years. The 
board we assemble will be representative of the communities we work with, and we 
particularly welcome applicants from migrant &/or global majority backgrounds; and 
those who identify as female, non-binary or gender queer. We want trustees who are 
fascinated by the range of the company’s work – as ready to engage with creative 
conversations as they are to address the nitty-gritty of budgets, or to share ideas on 
our education work as they are to help us dream up new digital strategies. 
 
In 2021, we are seeking four trustees, each of whom will specialise in one of the 
following areas:  

• finance & commercial strategy 
• fundraising  
• artistic  
• multi-media  

 
In 2022 and beyond we will be looking for trustees who specialise in one of the 
following areas: 

• education/engagement  
• environmental activism  



• archiving/history 
• digital  
• other skill areas as our plans develop 

 
Those who are interested in becoming a Complicité trustee but don’t meet the areas 
of specialism in our 2021 round of recruitment are nonetheless encouraged to send 
us an expression of interest, as we’d love to keep in touch about this rolling 
recruitment process. 
 
Key characteristics of a Complicité board member: 
 
Essential 
- passionate about the power of creativity 
- able to bring expertise in a key area of relevance: finance, fundraising, multimedia, 
artistic 
- willingness to contribute time and expertise 
- happy to provide mentoring and support to staff members where required 
- ready to be a champion of what we do 
- ready to challenge and provoke us 
- exceptional communication skills and a team player 
- understand the commitment required to join the board and the legal requirements 
of being a charity trustee  
(we invite first-time trustees to read this government guidance . Executive Director 
Amber Massie-Blomfield is also available for an informal discussion prior to 
application – please contact amber@complicite.org. Training will be offered to 
successful trustees if required) 
 
In addition, applicants in each key area should evidence: 
 
Artistic 

- A strong creative practice  
- An interest in internationalism 

 
Finance & Commercial Strategy  

- Experience in creating and implementing dynamic financial models  
- Experience working with complex budgets 
- An understanding of the application of finance in a creative environment 
- Ability to communicate and explain financial information to members of the 

Board and other stakeholders 
- A good working knowledge of charity accounting 

 
Fundraising 

- Experience of charity fundraising 
- Experience of fundraising from a variety of sources including: trusts & 

foundations, individual giving & sponsorship 
 
Multimedia 

- Experience working with digital formats 
- Experience in cross art form working 



 
Desirable 
- passionate about the company’s work 
- experience of working in the arts  
- experience of implementing best practice around diversity and inclusion 
- experience of implementing best practice around environmental sustainability 
- a knowledge of business models in the digital world  
 
 
We are seeking to increase the diversity of our board, and particularly welcome 
applications from those who identify as coming from a migrant and/or global majority 
background, and those who identify as female/NB/Gender Queer. 
 
Meeting Information 
 
Location: Complicité is based in London but we welcome applications from those 
based around the country. Meetings take place on a quarterly basis, usually 4-6pm 
at our office in Kentish Town.   
Access:  If wheelchair accessibility is required then alternative meeting spaces will 
be considered.  A BSL interpreter can be provided if required, as well as large print, 
or audio versions of board papers. New trustees will receive an induction/welcome 
pack and are provided with relevant training if required. 
 
Length of term: 
Trustees are appointed initially for three years and then normally eligible for two 
consecutive terms of three years before retirement. 
 
Salary: Unremunerated with reasonable expenses paid 
 
How to Apply 
 
We welcome written, video or audio applications in the following formats: 

• Written - CV and a short expression of interest letter 
• Video – via a YouTube or Vimeo link (maximum three minutes) 
• Audio – via sound file 

 
Please send your application and a completed Equality Monitoring form to 
jobs@complicite.org by Midday on Wednesday 22 September 2021. 
 
Interviews will take place on Tuesday 12 October 2021. 
 
Please tell us why you are interested in becoming a Complicité trustee and refer to 
the key characteristics above to tell us about your experience and qualities. 
 
Any travel expenses incurred to attend an interview will be reimbursed. 
 
If you would like an informal chat about the role prior to applying, please contact 
amber@complicite.org 
 



 
 
 
About Us  
 
Complicité is an international touring theatre company led by Artistic Director and co-
founder Simon McBurney OBE. The company creates art that strengthens human 
interconnection, using the complicity between performer and audience that is at the 
heart of the theatrical experience.  
 
Our recent productions include Beware of Pity, The Encounter, The Master and 
Margarita, Shun-kin and A Disappearing Number. Over four decades, we have 
played in more than 40 countries across the world and won more than 50 awards. 
Through our live productions, streamed work and education & engagement 
programmes, literally millions have people have encountered the work of ‘the most 
influential and consistently interesting theatre company working in Britain’ (The 
Times). 
 
We believe firmly that experiencing extraordinary culture can transform people, 
inspiring creativity, delight, imagination and political action. For this reason we strive 
to create art of exceptional quality, ambition and innovation, and use this to engage 
the widest range of audiences and participants in the power of creativity. 
 
Our work is more urgently needed than ever. With the closure of companies such as 
Kneehigh, there are few companies in the UK with our profile, experience and 
networks, making genuinely innovative work at the scale we do. The impact of Brexit 
and the pandemic presents a real threat that the UK’s cultural landscape may 
become more insular, and as the consequences of the climate and ecological 
emergency are felt it is crucial that Complicité plays its part in leading creative and 
meaningful new ways of fostering international cultural exchange.  
 
We take our responsibility as one of the UK’s most celebrated theatre companies 
seriously and are motivated not solely to create our own ‘Signature’ productions, but 
also to share what we’ve learnt and created with other artists, particularly those who 
are currently underrepresented in the arts. We know that the familiarity of our name 
enables us to reach communities that have lower levels of arts engagement and we 
are committed to increasing our reach and impact in these contexts, ensuring our 
work connects with audiences and participants representative of the diversity of the 
UK. Through our engagement and education work, we empower our communities to 
embrace collaboration and risk-taking as vital to a creative, fulfilling life. 
 
2022/23 will represent a triumphant return of the company to realising its full creative 
powers. We will premiere a new signature production, directed by Simon McBurney, 
in this period; take our multi-award winning production The Encounter for a final 
international tour; as well as realising the live stage version of our ambitious 
Developed With project, Fehinti Balogun’s Can I Live?. We will undertake R&D 
processes on several new projects, outlined in this plan; launch a new artist 
development programme; and further refine and develop the new education and 
engagement programme we’ve launched in 21/22. We are also challenging 



ourselves to explore the full potential of digital distribution for our productions, 
recognising significant opportunities this presents for a rejuvenated business model 
that speaks to the challenges of our times. 


